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ABSTRACT • V ' 

This research firoject attempted to ascertain women's 
work values^ and how these values might be \r,elated tt) specific 
demographic variables, A Work Value Scale w^as utilized* The six 
values examined were: ' do6inance*recognition , economic, independe 
interestiTig activity, mastery-achievement., a^nd social* There were 
seven demographic fariables: marital status/| age/ education, current 
employment status, career pattern, , socio€tcoripmic class, and fiel d of 
work, A sample of 1,871 women responded to aj^^mailed questionnaire. 
The respondents tended to have better than average education. Seven 
specific hypotheses were'tested, based on the premise that the ' * 
demographic situation of the woman will in large pzCrt dete^rmine her 
work values, Gene^*ally, it Was fo*und that all women placed the 
greatest emphasis on the mastery^achievement >value, and the least ^ 
emphasis on dominance-recognition. The work values of dominance- 
reco^gnition, mastery-achievement and, economic can probably, be 
predicted through knowledge of a woman's field of work/ apd the 
interesting activity value can be predicted through educational 
attainment, and work pattern*' The .author points out the value of this 
study for guidance .^nd counseling in the^. pr.eparatibiv^ of girls and 
women fpr their participation in thf labor force* (tfG) 
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Currently there exists a general resurgence of Interest and concern 
about woraer> In the vjprld of work. Hpwever^ little research had been conducted 
for the purpose of examlninjg the reasons why women work and the satlsfactlyis 
which they seek from work. Most of the research basld to the theories of 
\^ocat£onal^ development has been undertaken with men and the results of these 
research studies haye been Indlscflmilnately' applied to womeh. Many of these 

career pattern studies are 'not applicable because *8ex difference^ were In- 

' * ' .. ' * 

Itlally excluded* ' ' ? ' , ■ :> 

There also seems to be an Increasing tendency to plan studies which -are 
based ^pon various .p^ersonallty theories. In these studies the Investigators 
have attempted to assess the personality traits of career-oriented women vs, . 
homemaklng-orlented ^omen in an' e'ndeavor to predict the future role of. . an 
.individual. The results from the majority of these studies have been Incon- ^ 
elusive and insignificant, which is not unexpected, since the attempt to ' 

dichptomize the career development pattern into the either /or- concept falls 

. ' • ^ .• 

to recognize the multiple and interchangeable ^roljes qf women. ^ . ^ 

Many individuals and groups have begun to raise questions regarding the 

conventional manner by which counselors undertake the educational and voca- 

tlonal planning process with girls and women. An increasing perception of j 

what work means to women and understanding of the values and satisfactions 
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sought from work can assid^ counselors tix the educational and vocational 
counseling of girls. , ' . . 

PROBLEM r 

The major aim of this atudy was to, provide gettnane research about women's' 
work values and how th6se work values may be related to specific demographic , 
variables. Lorraine D. Eydc <1962) developed a Work Val ues Scale which ''isolated 
six work\alue8. The current stu^y represented an attempt t6 expand upon Eyde's 
original research. The six work values examined Were: . dotbinance-^recognition, 
economic, independence, interesting activity, masterj^achievement , and social. > 
The seven demographic variables selected to be assoclated^with the work values 
w^^re:' ma];'ital status, age* education, current employment status, career pattern, 
socioeconomic clasa, and»^'fleld of work. 

A number of variables interact in the formation pf an individual 
hierarchy of work values. Neither the values nor the demographic variables 

investigated exhaust >either category. This has placed certain limitations on 

\ 

the study and upon the application of Its findings. 

PROCEDURES ' . - 

Exploratory letters outlining t^e purpose and design of the study were 
sent to a variety of .businesses and organizations, seeking* to enlist their 
cooperation. Respondents' names were 'selected at random from mail^ lists 
provided by the cooperating groups. / * / . ^ 

> 

A total of 4,003 qu^lflonnalres were mailed to thepfe women. Two thousand 

one liuncfred forty-six were returned, for a 54 percent respo^ps^. Two hundred 

• fl - . ^ ' ^ 

seventy- five Invalid questionnaires reduced^ the total populatibn studied to 1,871 

women. The respondents tenderf^to be better educated than the average woman^ 

according to the"^60 pen^us figures for New. York State. ^ ^ 
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The scale used was a forced choice ipsative scale, in which each one 
of the six values appeared once in each of 14 sets. The respondents rank- 
ordered cheir answers iV^^ch set- 

"In order to ascertain the current reliability of the scale, the test- 
re- t^st technique was used. Fifty women were selected at random for retesting. 
Forty-eight of this group replied. The reliability coefficients obtained for 



the Wo 



\ 



Values Scale are reported in Table 1, 



Table 1 

Reliability Coefficients: Work Values Scale 



' Work Value 


Reliability Coefficient 


P' finance-Recognition 


.76 


Ec j<:' «aic 


i .81 


Independence 


~ .69 


— f— ^ [ — — - 

Iryfceresting Activity 


.77 


Mastery-Achievement 


'.75^ 


Social 


.32 
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The Tankings were normalized since the ranking procedure produced a 
uniform distribution rather than a normal distribution. The 'scores obtained 

■ > ^ ■ . / . - • ■ V- 

from the normalizing procedure were c^^^inbd to calculate total scores for 
the six factors. Mean scores and standard deviations for the values were 
computed /or each variable. The c-teat was used tococoj^are the score 
differences for each set .of Variables in order to test the4iypotheses . The 
statistical technique used to determine the relative importance of several 
factors 4n, predicting another factor was stepwise multiple regression. 



The six values were used as dependent variables and the demographic variables 
were used as the independent variables, Ichi^Bquare values were computed for 
the women's responses to atti.tudinal que^tiqns relating to^eir desire to 



work. 



RESULTS - I . • 

Seven hypotheses were tested in this study. 

Hypothesis #1. "Women' who .differ in their mairital kta«i8 will seek 
different values iErom work." There was a higher degree of similarity between 
the responses of the single, div^ced,. separated , and widowed women than the 
married^women.^o formed a discrete category. ^ All wom^n placed great emphasis 
upon the mas tery- achievement value, but mailed women showed the most in- 
tensity. Single, divorced, widowed^^and separated women, showed a higher need 
for work to provide independence than did married women. Divoroed, separated,- 
and widowed women particularly exhibi^ an aversion ^o seeking dominance- 
recognition from their work. (Ehis partibula^Value was not hlgh'f6r either 
the single or married women. The greatest spread .among the groups was obtained 
for the value of work as providing interesting activity. Married women had 
higher expectations for work to be interlstlng , whereas, single women either had 
lost' this expectation through work experience or they^ever^ ha<y it. The 
economic value of work was low for all women, ^especially mai;ried. Single and 
divorced women did not vary significantly in their responses regarding ecooomie 
values. All women rated the social value of work highly, with married women ^ 
displaying the greatest expectations of v^Q^k providing social opportunity. 



Hypothesis #2. "Women who differ in their age will seek differtint values 
from work." All women, regardless of their age, placed the greatest emphasis . 
. upon the m^stery-achievemenf value. The ^mportance of work providing independence 
was IcBS for women in the 25-44 age brackets and tended to be greater for women at 
the opposite ends of the age scale* The oldest women in the study displayed*^ the 
greatest need for independence. Most of the women, regardless of their age, tended 
to rate the dominance-recognition value rather loW. The youngest women had tHe 
lowest expectation for work to be interesting, whereas, the wotnen in the 33-44 a^e 
group had the highest expectations. The economic value of work was. not a fqremost 
value for any age group. However, younger women tendetd to attach a higher priority 
to the economic rewards of work. The oldest age group placed the least priority on 
this value, and the results seemed to say that the economic var^e of ^ work tends to 
decrease as a woman's maturity increases. The expectation that work would yielvi 
social rewards was highesi^^f^ women in the oldest age group while the younger ' 
women showed less intensity.; ilt may be that the dcfsirability of work increases as 
a woman becomes further, removed * from the 'labor market*. - . 

■ - v " ■ ■ ■ ■ - 

Hypothesis #3. "Women whro differ in their educational attainment will seek 

^'-^< 7} • ' 

differ^n^^aJKies .frbm work." All women, regardless of their education, placed the 
greatest emphasis upon the mastery-achievement value. . The importance of work 
providing independence was highest f^r women who had less education. Most women, 
regardless of their education, tended to ratev. dominance-recognition value rather 




low. However, this value increaseX^Vj/ClT^dtlcat ion. Women with the least education 
fad the lowest expectation for work to be interesting. Although the econ'omlc value 
'of work was low for all women, the value generally tended to decrease in importance 
as a woman's education increased. AlLwomen rated tl4e social value of work highly. 
Women "with the most education anticipated that work would provide the greatestf 
social value. ^ 
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Hypothesis #4, I'Women who differ in their current employment status 
will seek different values ftom work/' All women placed gr^t emphasis upon 
the mastery-achievement value. Women who were empllgyed full-time showed th^ 
grieatest^ need for work to provide independence^ , whereas , those working part- 
time showed the least expectation. All groups rated the need for domifiance- 
recognition low. The greatest spread was obtained for the v^lue of work 
providing interesting activity*;. Women who wer^ eznployed part-time had greater 
expectations for Work to be interesting, whereas, wom^n who were employed full- 
time either had lost this expectation oz^ never held tlXis value'. Generally, the 
economic valiie of work was, low for all women. All ^f our categories of womttn rated 
the social^ valoe of work highly with voluftteer workers being more concerned with 
social value than women employed full-time. * 

Hypothesis "#5. " **Women who- differ in th^ir career pattern will seek 
different value|g from^work . " Tke questionnaire utilized the five-fold classifica- 
tion dlk fined by Donald £« iSuper (1957) . Hh defined these groiipa as: 

1. Stable. Hom'emaking Never worked ^ ^. J[ 

.2. ;Cpnventional Work, Married , Homemaker 
^ 3.^'^table Working -- Always * Worked , Never a Pull-Time Homemaker 

4. Double Tract Combined. Work and Homemaking 

5. Interrupted Work, Married, Homemaker, Returned to Work ^ 

\^ Once again all women placed the greatest ^emphasis upon the mastery-achievement 
value. Women who followed a stable working pattern showed the highest need for 
work to provide independence while those who had a conventional career pattern 
showed the le^st need. "^The more a woman's career approached a stable woVking 
pattern, the more likely it was that she would exhibit the^need for work to < 

' provide independence.^ The value of dominance-recognition generally was important. 

^ " ^- ^ ' r \ ' 

Women with stable^ working patterns shoved the^beast. expectation for work to be 




.^^interesting, in contrast to women who had an inteti:upted career pattern. The 
economic value of work ifaa again low in the value }i Leratchies of all groups 
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oi wproen. The ipore a woman's career pattern approximated a stable work^-tfg 
pattern^ the less she anticipated^NlBLt work would yield social values. 

Hypothesis 1^6, 'Vomen who differ in their socioeconomic class, will seek 
different values from work." All women continued to plAce the greatest emphasis 
upon the mastery-achievement value* The women in the highest socioeconomic class 
showed the most intensity of feeling that work should yield this value while 
women from the lowest class had the strongest need for work to provide independence 
Although women from all socioeconomic classes rated dominance-recognition low, the 
highest class still showed the strongest n^ed while the lowest "class displayed the 
least need. The lowest expectation for work to be interesting was attributed to 
the lowest socioeconomic class* The higher a woman's socioeconomic class, the 
less importance ^she attached to the economic value of work and the higher was her4^ 
expectation that work would yield social values. 

Hypothesis #7. "Women who differ in tlieir field pf work will seek ^ * 
different values from work Mastery-achievement was once* again of primary 
importance to all women. Women in a4piinistr^tive positions showed the greatest 

- - . / " • 

need for work to yield this value, whereas, the women In service occupations 
showed the least expectation. The need for work to .provide independence was 
greatest for women in administrative positions, in clerical Jobs , and factory 
work. Dominance-recognition appeared to be a relatively unimportant value for 
most womeni- although it was higher for women in executive Jobs and lower for 
women engaged in factory work. The groups of women ^who were most concerned about 
the work value of in|^resting activity were full-time homemakers and^ bookkeepers 
while factory workers expressed the least expectati*on for wdrk to be interesting. 
The greater one's salary the less important was the economic value of work. 



llioue women who were tull-timc homemakere showcui the ^'.reatebt liopo -that Win,. 
would yield soc^ai rewards and women administrators sought this vnluc the icnu 

SUMMARY 

The findings indicated that the work values of women can be linke'd to 
specific demographic v'arial/les. One might speculate that not only do. these 
values vary among the women accordiifg to demographic variables, but also that 
these values differ from men's work values • All women demonstrated a high 
need for work to yield the mastery-achievement and social valups, which were 
not linked to any ^ecific demographic variables. 

It was found that the Work Values Scale was an effective instrument for 
predictive purposes. The work values of mastery-achievement, dominance- 
recognition, and economic can be predicted through knowle<^ge of a woman's 
field 6f work.> The value of interesting activity can be predicted through the 
use of 'two demographic variables: educational attainment and work pattern. 

This study stresses the need for the guidance and coi^nseling profession 
to accept and meet: the challenges which confront them in preparing girls and 
womfen for the world ^f work. In somej instances , the study showed tbau women 
who never worked had little concep^tion^f the world of work."^ Women who had 

active roles in the labor market held lower expectations about the instrinsic 

A ■ • - 

4 ' , 

rewards of work. The extrinsic rewards seemed to become more dominant if a- 
woman had less education or held a job requiring less skill. Since many of the 
"women entering the labor market will be concentrated in lo<r»-paying and low- 
status occTupations , it behooves educators to examine the realities of the 
preparation which is given to these women and the vocational and educational 
guida'nce' which they receive. 



lielec teii Re terenceu 



Aipericatr Women : Report of the FreBldent'a Commission on the StatuB ot 
Women, Wa»hln>;ton, DiC: United States Governm«nt Printing Office, 

Anderfion, ThomaH B, and Olsen, LeRoy "Congruence of S#lf and Ideal- 

^elf and Occupational Choices," Personnel and Guidance Journal , 
Ocrtoher 196:>, 44:171-176. " 

B ackground Facts on Women Workers in the United SCiites . Washington , 
D.C.: United States Department of Labor, 1963. 

Berry,, Jane, et al. Counselli^ Girls and Women; Awareness, Analysis , 
Action ,, Kansas City: University of Kissourl , March 1966. 

Breyteapraak , Charlotte. "The Relationship of Parental Identification 
to Sex-Ro'le Acceptance in Married, Single, Career and Non-Career 
Women," Unpublished Doctoral Dissertation, Columbia University, 
New York, 1964. ( 

Clark, Edward T. "Influence of Sex and Social rClass op Occuipat ional 
Preference and Perception." Personnel and guidancg Journal , Januaty 
1967, 43:440-444. ' ^ 

Counseling Girls Toward New Perspectives . Washington: United States 
D/epar ttnent of Labor, 1966. 



Drews 
Women 



, E.M. "Counseling for Self -Actualization in Gifted Girls and Young 
en." Jou r nal of Counseling PsycholoKV. . Sumner l^^b , L2:167-17j, 



Eyde, Lon;j^ine D. Work Valiles and Background F.actor8 as Predictors ot 
' Women's Desire to Work . Research Monograph Now 108, Bureau of Business 
Research, Ohio State University, 1962. 

Gurii\2i MailAe, et al. "The Effect of the Social Context in the Vocational 
Counseling of College Women." ^ Journa l o f Counseling Psychology , 1963, 
10:28-33. " , 

Harmon, Lenore W. "Women's Intef ests- -Fac t or Fiction." Personnel and 
Guidance Journal, May 1967, 45:895-900. * 



Hollingshead , August. Two Factorlhdex of Social Position . New Haven: 
Yale .University Press, 196S. ' 

.Hoyt, D. and Kennedy, C; "Interest and Personality Correlateja of Career- 
Motivated and Horaemaking- Motivated College Women." J ournal of 
Counseling Psy'chology . 1958, 5:44-49. 

Matthews, Esther. "Career Development of Girls." Vocational Guidance 
s^uarterly . Summer 1963, 11 :273-277. ' 



10 



Mulvry,. Mary C. •Trtyi hoi oj. Ic al uiui Soc1o1ok1c«1 Kactora in PrctllcLlon ol 
c:arocr I'attcrnH ol Women/* Gone tic Pflycholojtlcal M<^tu)Kr Jipht* . 1963, 

• * 
Sicy^rl, Alberta and CurtU, Elizabeth. ''PamllUl Correlates of Orlcntati 
Toward Future Employment AinCng Colle^.e Women." Journjil ot Kducatlonal 

:>uj)er. Oonald E. Th e PaycholoKy of Careers > Ntew York .% Harpers, 1V57. 

U .J> . CcnHiiw o t Fopulat ion : 1960 . Charactcristlctf of the Fopulatlpn of 
Nt!w York> Wnnhington: U.S. Government Printing Office, 1963. 

Wa^^n , -Norton. "Sex- and Age Difterences In Occupational Values." 
Personnel /uid Guidance Journal , 1966, ^4:2!>8-262. 




11 



